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Preus Speaks . . . .Should We Listen? 
Here are portions of an interview 
with Christian Preus. Reasons why 
Dan Bruch was given a non-renewable 
contract were not to be part of the in-
terview. 
Q: I've observed 3 or 4 views regard-
ing the Board of Regents' actions. A 
silent majority either don't know or 
care enough about the board's deci 
sion to speak up about it. A signifi- 
dealing with people in an un-
Christian way. Another significant 
minority thinks the board shouldn't 
have as much authority as those who 
pay the tuition and are most involved 
in day-to-day campus life. What do 
you consider to be the scope of author-
ity of the Board of Regents? 
A: It's not up to me, it's in the hand-
book. We can't assume responsibili-
ties not spelled out there, and we 
can't ignore those that are [such as 
faculty contracts]. For most decisions, 
we just set the guidelines and do the 
very general work. 
Q: What measures are the Board con-
sidering to improve student and facul-
ty understanding of its basic func-
tions? 
A: Until recently, I was not aware of 
any misunderstanding. Also, I have 
to ask, does it deal with any other 
decision than this one [involving Dan 
Bruch]: 
Q: A least two people have stated 
generally and strongly maintain that 
the Board sent someone to campus to 
defend the Board's actions and gauge 
campus reaction. Assuming this did 
happen, what less secretive methods 
of communication would the Board be 
willing to consider? 
A: That suggestion implies some im-
propriety by the Board. People 
shouldn't make charges without evi-
dence, and without being a person 
who has the responsibility to do so. 
They ought to read Martin Luther's 
Explanation to the eighth command-
ment in both its large and small cate-
chism. 
Q: President Hoist has expressed his 
belief that confidential executive 
session meetings are occasionally nec-
essary to promote "a brutally honest 
discussion of facts and opinions with-
out stating them for everyone to 
hear." He likened the unwillingness 
to deal substantively with controver-
sial issues at some open meetings to 
modern televised Senate debates. 
Expand on this if you can, and talk 
about the possibilities...for using one 
of the more open structures of the 
Synod to deal with faculty matters 
(such as by-law 6.47 "Removal From 
Office--Procedures for Exercising 
Board Supervision). 
A: I agree one hundred percent with 
President Hoist's statement. While 
not explicitly stated in the by-laws, 
it is implicitly understood for em-
ployment matters; this is standard 
everywhere...We didn't have a 
choice as to which [procedure] to 
use...we were operating under a con-
tract system...[By-law] 6.47 was used 
last year and the year before, when 
we didn't [proceed on charges]. Even 
if we had that option, that would 
still be a private hearing...the by-
laws say that hearings must be pri-
vate...Throughout the synod it is not 
[considered] fair to charge a faculty 
member publicly...and it's also not 
fair under the eighth commandment 
to assume there was some [hidden] 
cause...You could go to almost every 
LCMS college and find someone who 
was removed, using by-law 6.23, 
within the past few years. 
Continued on page 10 
by John Augustine 
* BACKGROUND: At age 31, new 
chairman Christian Preus is the 
youngest member of the CSP Board of 
Regents, with the oldest being about 
65. He is a layman. Of the 11 voting 
members, one is a woman. All are col-
lege graduates and LCMS members, 
and several are alumni of CSP. 
The 1989 Handbook of the LCMS, en-
titled "Tell Everyone What HE Has 
Done,"specifies that 10 of the 11 
members have 3-year terms with a 2-
term limit. The board must include: 
1) one ordained minister, one commis-
sioned minister, and three laypersons 
elected by the synodical convention; 
2) one ordained minister, one commis-
sioned minister, and one layperson 
elected by the district in which the 
college is located; 3) two laypersons 
elected [internally] by the Board of 
Regents in a non-convention year. 
Pres. Hoist acts as the board's 
spokesman but cannot vote. The 
board's functions and authority are 
also outlined in this handbook. 
Computer Concerns Committee 
by Paul Hillmer 
Since the winter of 1990-91 Concordia 
has enjoyed profound improvement in 
services provided through the 
Academic Computer Lab. These ad-
vancements are primarily due to the 
efforts of Dan Waldow and his col-
leagues in the Computer Management 
Center. The facility provides no less 
than fourteen Express computers, 
seven "networked" Apples, five 
Macintoshes, and—a real coup--laser 
printers for all units in the ACL. 
However, the popularity of these 
new services has created new prob-
lems that require immediate atten-
tion. Old dot matrix printers, spit-
ting out text via a simple ink ribbon, 
generated an inferior product, but at a 
cost that the college could afford to 
assume. Laser printers, while yield-
ing a superior copy, require the use of 
a costly toner cartridge. In addition, 
use of printers in the ACL has sky-
rocketed in the last year (conserva- 
tive estimates place output at 8000 
sheets of paper per quarter). Part of 
the problem stems from our fascina-
tion with this new technology ("gee, 
it looks so NEAT!"). Ever printed out 
something unnecessarily? It's easy to 
do! Trouble is, in no time at all the 
recycling bin is filled with "free" 
copies that didn't need to be made in 
the first place. Also, since copies are 
"free," individuals think with their 
pocketbooks and print out five copies 
of a ten-page paper rather than 
printing one and photocopying four. 
Because of these and other concerns, 
Dan formed a committee (Rick 
White, Dave Beise, Matthew Trapp, 
Dan and I) to address the critical is-
sues directly related to the ACL. 
This body, after several meetings, 
has set two goals: 1) to encourage and 
assist in the creation of a campus- 
continued on page 5 
EWS 
THE SWORD 
The Bruch Decision 
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Thurs. Sep. 26 
The Board of Regents decides not to 
renew Dan Bruch's contract for more 
than one year. 
Fri. Sep. 27 
Faculty meet with Pres. Hoist. A 
petition to give faculty affirmation 
for Dan Bruch is circulated by 
Sheryll Mennicke; they wanted the 
reason for dismissal, and questioned 
what the impact would be on general 
diversity and specifically the 
Sociology Department. 
Students meet with Pres. Hoist; at 
this meeting he tells them and 
members of the media of decisions 
made by the board involving faculty 
contracts. 
Specifically, in the case of Dr. Daniel 
Bruch, whose contract was to expire 
at the end of the '91-'92 session; he 
was offered a one-year contract for 
the '92-'93 session without an option 
for renewal at the end of that period. 
There would be no extra restrictions 
on what Dan Bruch did during that 
period of time. 
Section 6.23:c of the by-laws of the 
LCMS was said to be the formal 
explanation for the board's 
authoritative action. This by-law 
states that "the Board of Regents 
may decline to renew the 
appointment of a faculty member 
without tenure at its discretion and 
without formal statement of cause . 
President Hoist is a non-voting 
member of the Board of Regents. 
When asked why the board's 
chairman did not make the public 
announcement, he jokingly replied 
that "they wanted to make my day." 
Pres. Hoist also described the general 
make-up of the board, and announced 
that it had elected one of its own 
members to be the new chairman of 
the board. 
When one student, Richard Wulf, 
threatened to leave Concordia "if 
people are going to be pushed out 
because of their views," about 80% of 
those in attendance applauded. This 
was captured on camera by KARE-TV 
News. Pres. Hoist forcefully stated 
that "as president, I'm committed to 
a process that will allow students 
and faculty to openly debate and 
research controversial issues." 
Student Senators said that the 
Senate's reaction to the board's 
decision would come in the form of 
resolutions by the entire Senate, and 
that they weren't going to act 
independent of each other on this 
issue. 
Sat. Sep. 28 
Religion reporter Clark Morphew 
writes an article critical of the Board 
of Regents' decision which appears in 
the ST. PAUL PIONEER PRESS. 
Mon. Sep. 30 
A protest of the board's decision is 
held in front of the Admin. Bldg. at 
7:15 a.m. Once again KARE-TV is 
present. Most students at the protest 
are commuters. One protester offers 
the opinion that other students are 
"rationalizing out of this by 
minimalizing the board's action." 
A counterprotesting student supported 
the board's decision to "keep doctrine 
sound." He cited Romans 16:17 and 
Colossians 2:8. 
Protest signs advocated a boycott of 
the CSP Capital Campaign, a re-
instatement of Dan Bruch, and a "de-
throning" of the regents. 
Faculty and staff at the protest 
included Win Bruhl, Nan Hackett, 
Mary Arnold, Campus Pastor Rich 
Claybaker, and Elizabeth Bruch 
(Dan Bruch's wife and Director of 
CSAL). KARE-TV and KSTP-TV ran 
stories about these events on this day. 
Wed. Oct. 2 
A rare Student Association Meeting, 
attended by about 115 students and 
faculty but no outside media, was 
convened for the purpose of discussing 
the Dan Bruch decision. No one who 
spoke at the meeting spoke in favor of 
the regents' decision or against Dan 
Bruch (who was there). 
Student Senator Betts mentioned that 
a 1989 proposal for a student member 
of the Board of Regents was changed 
to having appointed representatives 
on certain committees which didn't 
have a say in the latest decision. He 
also stated that MAPCS (MN Assoc. 
of Private College Students) is trying 
to get student rep's. on Boards of 
Regents at all private MN colleges. 
continued on page 5  
Having a child care center on 
Concordia's campus creates a wonder-
ful atmosphere. Both Concordia and 
Hand in Hand Child Care have 
grown through their combined efforts. 
Concordia provides a variety of ser-
vices for the child center. Concordia 
gives the use of the building, pro-
vides maintenance (not materials), 
and pays insurance. Concordia also 
keeps their budget (including a 
monthly status of the budget), pre-
pares paychecks, and makes out a W-
2 for each employer. 
The center provides many services to 
Concordia's students, staff, and the 
coznmunity. The center has multi-age 
children for the Concordia's human 
growth class to work with. Many stu-
dents do their practium with the 
early childhood and prekindergarten 
children. Many children from the 
community and college are provided 
Disability Etiquette Tips for October 
Disability Awareness Month 
In recognition of October Disability 
Awareness Month, the national 
Easter Seal Society offers the follow-
ing etiquette tips that allow people 
without disabilities to show common 
courtesy toward people with disabil-
ities. 
General Behavior: 
Leaning or hanging on a person's 
wheelchair is similar to leaning or 
hanging on a person and is generally 
considered annoying. The chair is 
part of the body space of the person 
who uses it. Don't hang on it! 
When offering assistance to a person 
with a visual impairment, allow the 
person to take your arm. This will en-
able you to guide rather than propel 
or lead the person. 
Treat adults in a manner befitting 
adults. Call a person by his or her 
first name only when extending that 
familiarity to all others present. Do 
not patronize people in wheelchairs 
by patting them on the head. 
Reserve this sign of affection for chil-
dren even though a wheelchair user 's 
head temptingly rests at about the 
same height as a child's. 
Common Courtesies: 
Offer assistance to a person with a 
disability if you feel like it, but wait 
until your offer is accepted before you 
help, and listen to any instructions 
the person may want to give. 
When giving directions to a person in 
a wheelchair, consider distance, 
weather conditions and physical ob-
stacles such as stairs, curbs and steep 
hills. 
Use specifics such as "left a hundred 
with care. 
In the past there has been some confu-
sion among people thinking that 
Concordia owns and thus pays for the 
center's expenses. The center pays 
their own salaries, work study stu-
dents, substitute teachers, materials, 
and equipment. They also have been 
paying rent for the past eleven years. 
Some students and staff have won-
dered if free assistance is available 
from the Center or Concordia for their 
children's care. This is untrue. 
Carrie Hoshaw, director and teacher 
at Hand in Hand Child Care, ex-
pressed, "I am willing to work with 
Concordia to set up something if stu-
dents can find funding". 
Through a cooperative effort, 
Concordia and Hand in Hand Child 
Care continue to grow with help from 
one another. 
feet" or "right two yards" when di-
recting a person with a visual im-
pairment. 
Conversation: 
When talking with a person who has 
a disability, speak directly to that 
person rather than through a com-
panion who may be along. 
Relax. Don't be embarrassed if you 
happen to use accepted, common ex-
pressions such as "See you later," or 
"Got to be running along," that seem 
to relate to a person's disability. 
Portrayal: 
Because a disabling condition may or 
may not be handicapping, use the 
word "disability" rather than 
"handicap." 
Place the person before the disability 
out of respect for individual unique-
ness and worth. Say "person with a 
disability" or "individual who has a 
disability," rather than "disabled 
person" or "disabled individual." 
Refrain from using the word "dis-
abled" as a noun, since usage implies 
a state of separateness or total dis-
ability. "The disabled" do not consti-
tute a group apart. Say "people with 
disabilities." 
Avoid attaching labels to people 
with or without disabilities. 
"Normal" is not acceptable as a label 
for a person who has no disability. 
Words to avoid: 
Victim--say person who has, person 
with; cripple, crippled, the crippled-
-say the person with a disability; af-
flicted by, afflicted with--say the 
person has; invalid--say the person 
who has a disability resulting from; 
Continued on page 10 
Two Communities Work Together 
by Sarah Hansen 
Disability Etiquette Tips 
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EDITORIALS 
THE SWORD 
 
LETTER TO THE EDITOR 
Dear Editors: 
Hmmmm...I wonder if 
deja vu is a divinely 
inspired experience? 
Comcox 
Looks to me like it says: 
LUTHER'S WORKS 
Vol. CLXXIII: ) 
The...Doctrine...of...uh 
Reincarnation. 
Hey, Bob, what's 
the name of the 
book he's holding 
up there? _  
	'OM 
EXCERPT from the 
little-known work 
by Luther:  The Doctrine  
of Reincarnation, 
What does this mean? 
We should fear, love, and lust after 
power above all things, especially if 
we are elected church officials. The 
doctrine of reincarnation is made 
manifest by the experience of many 
church reformers, past, present, and 
future. Yea, verily, the same poor 
#$!*#%&'s that failed to renew my 
church contract in the 16th century are 
alive (again) and well and wearing 
business suits now and meeting in 
secret sessions on Concordia's campus. 
723 The poor 111'119beY is you will always have with you. 
John 12:8 
724 Haw terrible for you, Pharisees! Imposters! 
So you actually admit you are the descendants of 
those who murdered the prophets and failed to renew 
their contructsi Go on then arulfintsh up what your 
ancestors started, but how do you crimes to escape 
from hell? And so I wiff tell you: I will send you 
prophets and wise teachers; you will kiff some of 
Mein, nail others to the cross, whip others in your 
synagogues, and chase them from synodical school 
to synodical school. 'The punishment for your deeds 
wifffaff upon you. Matt. 23:29-31. 
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Recently, many ;events have rocked 
the foundation of the Concordia 
Campus. I have seen happenings that 
are more than likely a first for the 
conservative viewpoint of the 
institution. I still have a serious 
question to pose to the Community of 
Concordia: First, I would like to ask 
how much you value the degree you 
will receive from this institution. 
The fact that learning is hindered by 
archaic practices of limited academic 
freedom severely discredits the 
quality of a diverse education and 
restricts the mind to think only in 
selected directions. This lack of a 
well-rounded viewpoint in education 
can, and more than likely will, lessen 
the potential of students on this 
campus when they are faced with a 
market of applicants who are well-
versed in all the realities of the 
world. This small-town, protected 
community needs to spread its wings 
and take of its rose-colored glasses to 
be able to enjoy the reality of life, 
and not live in the cloud of naivete. 
When will the student body put its 
foot down and demand to be treated 
with dignity and respect? This is a 
tuition driven school, and we have 
rights as consumers! 
Secondly, and most troublesome to me, 
is the issue of opening the schools 
doors to a more diverse population 
than it already has. This tactic is 
sound, and it is clearly a step in a 
positive direction for this institution. 
My concern is that at present, the 
school is unable to cope with 
outspoken opinions. What will result 
at Concordia from an "opening of the 
gates" that will create more friction 
than is already within its walls? 
Change is apparent. Concordia is 
faced with a "sink or swim" decision; 
either close the doors and continue 
the Bible School mentality, or open 
the doors and transform the school 
into and atmosphere of true academic 
freedom which will challenge all 
different opinions without fear of 
smothering or termination. 
One possible solution is to have the 
synod bought out so the LCMS power 
mongers could be put out to pasture. 
Another possible solution is to 
formally split the college into two 
separate entities: a Bible school, and 
a liberal arts college devoted to 
teaching all aspects of education. A 
college education ought to put the 
student in a position to challenge any 
view with the knowledge of all sides 
of an issue. The idea of dogmatic 
programming is not conducive to free-
thinking and open minds. 
On a final note, I have respect for all 
that are at Concordia. I respect the 
tradition that holds tight to the reins 
of the past and makes attempts to 
cope with the future. I can only look 
at the current unrest of students, 
faculty and staff as a positive aspect 
toward initiating change. I would 
encourage all who see Concordia as 
"at risk" to voice their opinions so 
To the Editors of the SWORD, 
Students, Faculty & Staff: 
The incident resembles that 
of the early '70s. Concordia 
Seminary, St. Louis, MO. Professors 
fired for "teaching false doctrine." 
Professor Tietgen and President Preus. 
These names made headlines for 
weeks. The impact has lasted till 
this day. 
I remember standing in my 
parent's kitchen, as a young bby, 
asking my mother why this was 
happening in my church - the church 
where I grew up. How could people 
treat each other so? How could they 
use names such as "heretic"? Only 
God can judge these matters, right? 
My questions were never answered to  
that all can be heard. A silent 
campus gives free reign to any 
manipulation that those in power 
deem necessary. Opinions need to be 
voiced to ensure all are aware of the 
imperfections that our community has 
created and supposedly sponsors. 
Author - Robert Gadwa 
Submitted and sponsored by Robert 
Gadwa and the undersigned: 
Jonathan Dobberstein 
Richard Owens 
Misi Stine 
Michelle C. Krantz 
Mark Zubawa 
Kevin R. Antosh 
Valerie Sandelin 
Lynda Henke 
Bob Kleinfelter 
Kristy A. Grimli 
Lynn Alstad 
Lorrie Brown 
Leah Bruch 
Deb Bowers 
Julie Townsend 
Kimberly M. Cannon 
Dan Edison 
Scott Arntson 
Scottie Webster 
Kathy Pickar 
my satisfaction. 	So began the 
disillusionment of a young child in 
the Missouri Synod. 
Nearly twenty years later, 
history seemingly repeats itself on a 
smaller scale. The accusations are 
apparently the same, though the 
Board of Regents refuses to say. The 
participants are different, yet 
hauntingly the same - PREUS. The 
firing of the Rev. Daniel Bruch brings 
back all of my anger, pain and 
disillusionment I felt years ago. My 
questions remain, but my resolve to 
resist the injustice people inflict on 
others has changed. 
As a member of the staff of 
Continued on page 12 
Dave Beise 
John Brockopp 
Jerry Woodhouse 
Julian Tucker 
Christine Borger 
Lori Jasper 
Michael S. Fox 
Terry Gomez 
James T. Lemke 
Tim Deller 
Read the Fine Print in Life, Scripture, Contracts, & Cartoons. . 	 J. Klingsick 401991 
12 reasons 
*you'll bye 
cintosh 
1. It's easy to use. 
Bring home an Apple® Macintosh® computer 
today, and use it to complete assignments by 
tonight—even if you've never used a computer 
before. 
2. You don't have to speak 
computerese. 
Instead of cryptic MS-DOS commands such as COPY C 
WORDPROC1DRAFTDOC WORK Macintosh uses familiar 
words, such as Copy and Print, and pictures, such as file folders 
for storing your documents and a trash can for files you uant to 
throw away. 
3. You don't have to be a computer 
science major to set one up. 
Just plug everything together, flip the "on" 
switch, and you're ready to roll. 
4. It's a breeze to copy Information 
and paste it into another document. 
5. All Macintosh programs work in the 
same way. 
Learn to use one Macintosh program, and 
you've learned the basics of using them all. 
For example, the commands you use, such 
as Open, Close, Copy, Paste, Save, Cut, Print, 
and Undo, are found in the same place—
every time. 
6. It can grow with you. 
This week you're majoring in philosophy, 
next week it's nudear physics. After all, no one 
knows exactly what the future will bring. That's 
why millions of students have found that invest-
ing in a Macintosh is a smart move. Because 
Macintosh can immediately help you do what-
ever you do—better. And if come tomorrow, you 
find that you want to do something different, no 
problem. It's easy to upgrade your Macintosh 
to help you rise to the challenge. 
7. It's great for college and beyond. 
Doing your work faster, better, and more 
creatively is also a plus 
in the working 
world—and 
that's precisely 
why Macintosh 
computers are 
used in 74 percent 
of Fortune 1000 
companies!' 
8. It's got connections. 
To connect a printer, a modem, an external 
hard disk, or just about any other peripheral 
to a Macintosh, simply plug it in. That's all 
there is to it. 
9.It lets you work with 
others. 
Every Macintosh is equipped with an 
Apple SuperDrive;' a unique floppy disk drive 
that can use not only Macintosh disks, but also 
MS-DOS and OS/2 disks created on IBM and 
IBM-compatible computers. With SoftPC from 
Insignia Solutions, you can even run MS-DOS 
applications on your Macintosh. 
10. It's so easy to network. 
Just connect the LocalTalk® cable from 
one Macintosh to another Macintosh. 
It takes just a few minutes, and you don't 
have to buy any additional hardware 
or software. 
11. You can connect to your 
school's mainframe or 
minicomputer. 
With Macintosh, 
you can send in 
assignments, 
gain access to 
software you 
need for a class, 
and receive 
lecture notes, 
class schedules, 
and other 
information—
right from your 
own room. 
12. It's more 
affordable than ever. 
Macintosh prices have never been lower—
especially with the student 
pricing available 
from your 
authorized Apple 
campus reseller. 
You may even 
qualify for 
financing, which 
makes Macintosh 
even more 
affordable. 
These reasons all add up to the 	• 
power of Macintosh. The power fit 
to be your best! 
To copy this chart, 
simply use the 
mouse to choose 
the Copy command. 
To place the chart 
in another document, 
just choose the 
Paste command. 
in a sww, conduncd try C..omputcr Intdlegencon FeIxtruy 1991 
cam, 
a 
IlasrArama 
For more information contact the 
Computer Center, Ext. 892 
1:00-4:30pm Monday-Friday 
Come to the MACFEST Oct. 8 from 10am-3pm 
0 1991 Apple Computer, Inc. Apple, the Apple logo, Locaffalk, Macintosh, and 'The power to be your best" are registered trademarks of Apple Computer, Inc. 
SuperDrive is a trademark of Apple Computer, Inc. IBM and 05/2 are registered trademarks of International Business Machines Corporation. MS-DOS is a registered trademark of Microsoft Corporation. 
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Computer Concerns 
continued from page 1 
wide system promoting computer lit-
eracy, proficiency, and responsibility, 
and; 2) to ensure that current levels of 
improvement and service in the ACL 
are maintained or accelerated. 
In order to attain the second goal, the 
committee is recommending that 
every Concordia student be assessed 
an annual (not quarterly, but annual) 
fee of $10. Naturally, we anticipate 
a great number of questions as to why 
we consider this the best course of ac-
tion. Let's start with two bits of in-
formation. First, we know that no 
system is perfectly fair. Each indi-
vidual utilizes the ACL differently, 
and no system we're capable of using 
will be able to recognize this. 
Secondly, the fee is not something the 
committee sought to assess in order to 
reap a profit. Kinko's currently 
charges 79¢ per page for laser printed 
copies. If you paid this you'd easily 
use up your $10 during the first few 
weeks of fall quarter. Even at 50 per 
page students would get far more than 
their money's worth in a year's time. 
Many may possess their own comput-
ers, but precious few own a laser 
printer. The suggested fee is to be 
used simply to provide the services 
students currently enjoy in a manner 
that is fiscally responsible and real-
istic. There are other options avail-
able, but unless the student body 
wishes to return to the days of dot 
matrix printing, none seem to work as 
well or as cheaply. 
In a poll taken last year, students 
were asked if they could see any visi-
ble benefits brought to them through 
their tuition increase. Most replied 
with a resounding, "No!" The ACL 
Committee's proposed "increase" does 
not reflect an inflated price required 
for the same service, but is a direct re-
sult of dramatic improvements made 
in the ACL in the past year. Any 
monies not used for printing expenses 
would be allocated to license new 
software or to maintain/repair equip-
ment in the ACL (anyone heard the 
LaserWriter squeaking recently? 
Could be because it's popped out al-
most 40,000 copies in less than a 
year). 
The ACL Concerns Committee is in-
terested in your input! Please ap-
proach any of its members with your 
comments, concerns, criticisms, or sug-
gestions. 
**************************************************************************************** 
Dan continued from page 2 
Student Sen. Pres. Kathryn Galchutt 
didn't want addresses or phone 
numbers of the regents publicized 
because of concerns about personal 
privacy. However, she said that 
Pres. Hoist would deliver any letters 
addressed to the Board of Regents. 
One faculty member was very 
concerned about the college losing 
accreditation as a liberal-arts college 
if academic freedom is infringed. 
This view was echoed by student 
Claudia Wanger, who asked if there 
was a way regents could be 
impeached. Pastor Rich Claybaker 
was concerned that the students felt 
powerless and didn't realize the 
protest tactics available to them 
(such as boycotting chapel or classes). 
Other speakers also thought that 
today's students had lost the protest 
heritage of the 1960's. 
There was a complaint by one student 
that a chapel service was disrupted 
when a group called Students Against 
Discrimination loudly played rock 
music nearby. Members of that group 
responded that they had been rudely 
told to be quiet by some chapelgoing 
students while they were upstairs in 
the student union. The SAD group 
professed a goal of eliminating all 
discriminatory treatment on campus. 
Shawn Ziegler alleged that she and 
another student saw Ralph Preus, 
brother of regents chairman 
Christian Preus, in the student union. 
She further alleged that Ralph Preus 
was here undercover to justify the 
board's decision and to gauge the 
campus' reaction, asking "if this 
[incident] will blow over in a week." 
to do,"because he'd lost confidence in 
the leaders who hadn't shown 
confidence in him. He stated that 
"God's truth can stand on its own," 
Finally she gave her opinion that 
the board won't ever discuss this 
decision because of a conflict between 
Dan Bruch and the Preus family 
dating back to an alleged event at 
the FortWayne seminary involving 
Christian Preus' father. 
It was at the Oct. 2 meeting that Dan 
Bruch revealed he would quit 
teaching at CSP after this quarter. 
He said that was "the ethical thing 
and that the central points that 
should be discussed are 1) Who runs 
the institution? and 2) Are the 
decision-makers respecting the 
principles of academic freedom, 
openness, and trust? 
Thur. Oct. 10 
The faculty, by substantial margins, 
passed goals and resolutions 
supporting Dan Bruch and a direct 
meeting with the board. These 
measures were drafted by a 4-person 
faculty committee assigned to this 
task at the last faculty meeting. 
The Student Senate also passed 
resolutions requesting more direct 
contact with the Board of Regents. 
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"Not to know what happened before 
one was born is always to be a child". 
This quote by Marcus Cicero is one of 
the favorites of Kathryn Galchutt, 
this week's choice for People in Your 
Neighborhood. After much debate 
and searching, Kathryn was all we 
could come up with, so here we go. 
Kathryn is a secondary education 
major in social studies with an em-
phasis on history. She is also an 
English minor, something she finds 
goes well with her history interests. 
She would like to teach high school 
history and eventually teach at the 
college level. 
Kathryn enjoys debating history and 
politics, traveling, music, current 
events, and cultural activities. Often, 
one can find Kathryn engaged in a 
heated political debate with a 
member of the faculty or a student 
who has the unfortunate luck to 
challenge her knowledge of the 
situation. 
Something 
Special 
News Release 
Lynnhurst Community Center is host-
ing the "Something Special Craft 
Fair" on Sunday, October 27, from 11 
a.m. to 5 p.m. 
Over 50 area craftspeople will be 
selling a wide variety of hand made 
items. This is a great opportunity to 
find that "special" gift, decoration or 
holiday item you've been looking for. 
Food, refreshments and entertainment 
will make this a fun event for the en-
tire family. 
Lynnhurst is located at 1345 West 
Minnehaha Parkway (50th Street 
and Humboldt Avenue South) 
For more information contact Mary 
Kay Witek, Center Director at 348-
6331. 
This "expertise" in politics has 
allowed Kathryn to enjoy a successful 
career in Student Senate for the past 
two years. Last year she was 
treasurer, and currently, holds the 
position of Senate President which 
she takes very seriously. She says 
Senate has taught her a lot about 
life, working with others, and 
generally dealing with political and 
administrative problems that can 
arise in everyday life. Kathryn en-
courages people to get in volved with 
Senate or other organizations of the 
school because they help build rela-
tionships, and can help the school 
become stonger. 
Because of her connections with 
Senate, Kathryn has had substantial 
contacts with other colleges, both in 
the area and out of state. From these 
experiences she is able to state confi-
dently that the people here at 
Concordia are truly genuine people, 
Continued on page 12 
Dr. Robert Hoist 
In response to the editor's invitation 
to share my perspective with readers 
of the Sword, I have written and re-
written this message many times. I 
know this edition of The Sword will 
focus on the events and issues sur-
rounding the Concordia College Board 
of Regents and Dr. Daniel Bruch, and I 
wonder what I should say. My per-
spective is unique, perhaps, because I 
have seen the pain of the issue from 
so many different perspectives. 
Standing in the middle and yet 
knowing that professional responsi-
bility puts me somewhat on the side-
lines, it is tempting to say too much or 
too little. Writing too much might 
somehow hurt Concordia. Writing too 
little might somehow suggest lack of 
concern. 
Like all who care deeply about 
Concordia, I want my actions to be re-
sponsible. In my ministry now I want 
to serve God and help people. I want 
to help Dr. Bruch as much as possible. 
I try to be fair in giving him informa- 
Freshmen! 
by Matthew Trapp 
The freshmen were not the only thing 
new on campus this year. A course 
called "Introduction to College 
Studies" is also beginning at 
Concordia this fall. This class, di-
rected by Dr. Eunice Streufert, is de-
signed to improve the student's abili-
ty to succeed in college and add to 
their awareness of the Twin Cities 
cultural life. The focus of the class is 
to "show a clear path that is unique 
to each student and their walk with 
God," according to Streufert. 
IDS-150 is designed by professors 
from all the major disciplines. They 
include: 	Philip Bickel, Religion; 
Dan Bruch, 	Sociology; Jeffery 
Burkart, Education, Media -
Communication; Michael Charron, 
Fine Arts and Drama; Thomas 
Hanson, Business; Robert Holtz, 
Science; William Niebergall, 
Education; and Ruth Obersaat, 
Health and Fitness. Each of these 
professors incorporate their teaching 
learning styles into the class. 
Professor Streufert has been doing re-
search and planning the course for the 
past three years and working with 
the IDS professors since spring quar-
ter of last year. 
One of the reasons such a course has 
been developed at Concordia is be-
cause the faculty wants students to 
succeed in everything at college. 
They found that the problem was not 
that the students could not do the 
work, but that they were not ac-
quainted with the tools that made 
-oicirtrillilt 
tion and personal opinions as accu-
rately , honestly and realistically as 
possible. I try to do the same with 
faculty, staff, students and regents. I 
work to prevent rumors and opinions 
from dividing people and complicat-
ing already complex issues. I express 
pride at the way people on this cam-
pus have struggled in responsible 
ways. I feel grateful, that people 
have identified, expressed concern 
and proposed actions with regard to 
serious issues such as academic free-
dom and moral responsibility. I am 
inspired when I learn that people 
have prayed for hours for Dr. Bruch, 
the Board of Regents, and Concordia's 
people, including me. Dr. Bruch and I 
were talking the other day, and we 
reflected briefly on Romans 5:3-4. 
"Suffering produces endurance. 
Endurance produces character. 
Character produces hope." May I 
summarize the intent of my fumbling 
message here in six words: Now and 
always, live in hope. 
Freshmen! 
doing the work less difficult. It had 
also been documented at the 
University of Ohio, Xavier 
University and the University of 
South Carolina that many students 
were ill prepared to succeed in the 
fast paced college atmosphere. The 
professors were also aware that many 
students were graduating from 
Concordia without experiencing a 
major benefit that Concordia had to 
offer. Students were not taking ad-
vantage of community opportunities 
and cultural experiences in the Twin 
Cities area. 
As with anything that is done for the 
first time, changes are being made to 
enhance the experience and improve 
the course. However, the professors 
are extremely pleased with the way 
the students are growing close to one 
another through the activities and 
exercises in the class. They are also 
excited about the oppourtunities for 
the students to demonstrate leader-
ship abilities. 
Professor Streufert explained that 
students can look forward to one-on-
one sessions with Professor Kaden 
during winter or spring quarters. 
"These sessions are designed to affirm 
career choices or help students select 
majors that will lead to fulfilling ca-
reers" said Professor Streufert. These 
choices will be made by looking at 
each student's motivated abilities 
patterns and similar surveys. Ask a 
freshmen what their MAP means to 
them. 
Top Ten Stupid 
Questions 
by Leah La Dassor 
Due to the lack of response I got from 
my request of great ideas from you 
people, you will just have to live 
with my idea of a good top ten list. 
Here are the top ten stupid questions 
to ask your friends at any time of the 
day or night: 
10. Would you rather be completely 
penniless and look like Paul 
McCartney did in 1964 or be a 
millionaire and look like Paul 
McCartney does now? 
9. If you had to eat on e crayon out of 
a box of 64, which color would it be? 
8. Would you rather think you were 
smart but really be dumb or really be 
smart and think you were dumb? 
7. Is the sky really blue, or does it just 
look like it? 
6. When they ship styrofoam, what 
do they pack it in? 
5. Where does lint come from, and 
would you want to go there on 
vacation? 
4. If you knew that you were going to 
die in one week, would you be able to 
max out your credit cards in that 
time? 
Continued on page 10 
Words With the President 
Spiritual Life 1991-92 
by John Perling 
Friday, Oct. 25, from 9:30 until '7:00 
Saturday, Oct. 26, from 9:30 until 5:00 
Featuring the entire line of bridal jewelry by Krementz, including wedding and 
anniversary rings, mountings, wedding accessories and loose diamonds of every 
size and in all price ranges. Plus these wedding gifts to you: 
o Up to $300.00 credit toward the purchase of a mounting with the purchase 
of a loose diamond 
c 50% off the price of a wedding ring with the purchase of another of equal 
or greater value 
o Complimentary wedding or anniversary ring engraving 
o Complimentary crystal picture frame or porcelain figurines of bride and groom 
(an $80.00 value) with the purchase of a fashion or diamond wedding ring 
R. F. MOELLER JEWELER  
2073 FORD PKWY., ST. PAUL • 698-6321 
The Bridal Jewelry Spectacular is presented in cooperation with Beautiful Brides, 
the Wedding Shoppe, wuollet's Bakery and Nedved's Flowers 
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MAPCS and You 
by Kathryn Galchutt 
The purpose of Spiritual Life is to 
plan and execute events and activi-
ties which foster an awareness of 
who we are and whose we are. 
In the academic year 1991-1992, the 
organization will undertake the re-
sponsibility of promoting a healthy, 
spiritually vibrant campus with the 
purpose of revitalizing past students 
and encouraging new students to be-
come involved in the campus commu-
nity. What follows is a brief exam-
ple of the current status of Spiritual 
Life. First let me tell you that a lot 
of brainstorming has been done for 
this year's Spiritual Life organiza-
tion but any time, talents, and trea-
sures you might have would be appre-
ciated. 
Within Spiritual Life there are many 
sub-groups called committees. These 
committees and committee heads are: 
Bible Studies- Scott Morrell; Lithos 
Dances- Chris Ranweiller; Church 
Relations- Shawn Knickerbocker; 
Publicity- Kris Johnson; Bulletin 
Board/Prayer Chapel- Tina 
Ziemnick; social Concerns/Special 
Events- Scott Hurley; Cross-Cultural 
Relations- Jonathan Federwitz. 
These committee members include stu-
dents, faculty and staff. 
Bible Studies are an important way 
of helping students take time for 
their spiritual life. An example of 
what this committee does is a short 
devotion held on the floor, weekly or 
biweekly. Dr. Hoist has agreed to 
lead a weekly Bible study using the 
Living Way format, in conjunction 
with campus pastor Rich Claybaker 
and Drs. Jastram and Carter. These 
Bible studies will be held on 
Thursday evening at 6:30 in the 
President's Dining Room. 
The Lithos committee sponsors dances 
for the campus. Christian themes are 
promoted and music is comprised of 
Christian artists. 
Publicity is an essential part of 
Spiritual Life. It's purpose is to let 
everyone from residential halls to 
commuter lounges know wnat 
Spiritual Life is doing. Along with 
publicity there are Bulletin Boards 
and Prayer Chapel. This committee's 
responsibility is to keep the bulletin 
board (located by the bookstore 
showcase) up-to-date and the prayer 
chapel replenished with materials 
for people to use and read. 
Social Concerns/ Special Events is an-
other important part to the Spiritual 
Life organization. This committee 
brings in speakers to talk to the cam-
pus community and/ or the youth of 
the city. An event that is on the cal-
endar for October 25 is Glen Merritt, 
who will speak on Christian rock. 
This will be at 7:30 p.m. in the 
Student Union. SCSE also plans visi- 
Continued on page 9 
The Minnesota Association of Private 
College Students is an organization of 
which all Concordia students are a 
part. MAPCS works to promote the 
interests of private college students 
through the lobbying of state 
legislators and through providing a 
forum for student government leaders. 
The first 1991-1992 MAPCS meeting 
was held on October 12th at the 
College of St. Benedicts. Concordia 
was represented by Dr. Ruth Obersaat 
(Senate faculty advisor), Lonnie 
Hendrickson, and myself. 
Besides the MAPCS business meeting 
and a presentation by Julie Lund of 
the Minnesota Private College 
Council, the issue of student 
interaction with Board of Regents 
was a part of the MAPCS agenda. We 
found that some of the other private 
colleges have a higher level of 
interaction with their Board of 
Regents. For example, at St. 
Catherine's the students host a a 
student/regent day when Board of 
Regent members go to lunch and 
classes with students. At St. Olaf, 
students host a student/regent 
conference where there is dialouge 
based on an agenda that students set. 
We were also able to find out which 
colleges have students on their Board 
either in an advisory or voting 
capacity. 
At the October 10th Full Senate 
Meeting, student representatives 
approved an invitation to the Board 
of Regents asking them to come to 
campus and to spend time with 
students at meals and in classes. For 
more information as to what was 
passed at the Full Senate Meeting, 
check the Senate bulletin board 
located in the tunnel near the 
mailroom. 
The next MAPCS meeting is 
scheduled for November 23 at the 
Universtiy of St. Thomas. The subject 
of discussion will be sexual 
harassment policies. MAPCS 
meetings are open to any students, 
faculty, and administrations of 
member institutions. If you are 
interested in attending the next 
MAPCS meeting or would like more 
information about MAPCS, contact 
Chris Roth or Kathryn Galchutt. 
The Staley Foundation 
and 
the Student Senate of Concordia College, St. Paul 
present 
Rev. Glenn F. Merritt 
THE ROCK THAT 
DOESN'T ROLL! 
October 25, 1991 
7:30 p.m. 
Concordia College Student Union 
• Is rock music a mockery of God? 
• Does the beat cause physiological changes? 
• Are there subliminal messages in the music? 
He will discuss these questions, and other topics related to rock music. Rev. 
Merritt has been studying rock music since his days as a police officer in 
western Montana. Youth groups are encouraged to attend. 
Groups of five or more are requested to call and reserve seats for the presentaron. 
Please call 612/641-8224 to reserve seats or for more information. 
CONCORDIA COLLEGE 
ST 	PAUL. MINNESOTA 
Comet Soccer, Rebuilding! 
Andy Braun kicks the ball away from the opponent. 
by Scott Roeber 
SPORTS 
THE S W OR D 
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by Joe Langevin 
Football! Homecoming! Parade! 
Fans! Victory! This was the atmo-
sphere last Saturday when our 
Comets beat the Maranatha 
Crusaders 21-20. 
The Comets, 3-2 overall, and 2-0 in 
the Upper Midwest Conference, 
scored first with a touchdown run by 
Tom Amundson. The Comets struck 
again with an eight yard touchdown 
pass to Joe Langevin from Scott 
Arnston. Tom Amundson added the 
final touchdown for the Comets with 
a five yard run in the third quarter to 
make it 21-0. 
The Comets held on to their lead 
until the midle of the third quarter 
when the visiting Crusaders, 5-1 
overall, 1-1 in conference, scored two 
quick touchdowns to close the margin 
Early in the fourth quarter the 
Crusaders scored again, but senior 
captain Steve Zamzo blocked the 
extra point which turned out to be the 
deciding factor in the Comets 21-20 
victory. 
This was a big victory for the comet 
football team. The spirit and enthu-
siasm expressed by students, friends, 
family, and alumni will give the 
Comets an extra edge as they play 
their next opponent. 
Comets return home October 26 for the 
final three games of the season. Two 
of those games are against conference 
contenders and with your support you 
could very well see the Comets cap-
ture the Upper Midwest Conference 
Championship right in their own 
backyard. 
Although Concordia has yet to win a 
game, the teams outlook for the rest 
of the season remains positive. 
During homecoming week the soccer 
team hosted Dordt and Pillsbury. 
After a disappointing 11-0 loss to 
NAIA powerhouse Dordt, the Comets 
came back against Pillsbury and held 
them to only two goals. 
Much like the 2-0 loss to Pillsbury, 
the Comets have been near victories 
in most of their games. "We're so 
close yet so far away," senior captain 
Troy Cohrs stated, "but this is truly a 
rebuilding season and we have made 
many great improvements already!" 
Andrew Braun, a third year defen-
siveman, had this to say, "despite 
the losses its still fun to go out and 
play with this team because they 
work so hard in every game." 
Does this look familiar? Can these people actually be watching SOCCER? 
Comet Ladies Strong Again 
by David Beise 
Cross Country to New Heights 
by D.W. Bauer 
After countless years in the conference 
cellar, Concordia's Harriers have 
surged under new coach Mike 
Charron. At the DMLC Invite, the 
women took a strong third behind the 
seventh place finish of senior Anne 
Brtek. Freshmen Amy Sandness and 
Dynette Hatcher both recorded per-
sonal bests, while senior Tamela 
Graling put in her season best. 
For the men, senior Paul Hartman led 
the comets to victory with a first 
Kowalchyk, J.D. Goetz, and James 
Aman rounded out the top ten with 
gutsy finishes. Freshman Dave Bauer 
recorded his personal best while 
Richard Love had to sit this meet out 
with a sprained ankle. 
Coach Charron is "extremely happy 
with their progress," citing both 
teams rise to "determination and 
guts." He is optimistic of their 
chances at the conference meet, 
which will be at DMLC on Oct. 19, 
and the nationals on Nov. 9 in 
Michigan. 
The women's volleyball team is hav-
ing another strong year behind third 
year coach Dennis Getzlaff and first 
year assistant Liz Golnitz. The 
Comets have a 13-10 record overall 
which includes going 7-1 in confer-
ence. The Comets have three tough 
conference foes to face yet, 
Northland, Pillsbury and arch rival 
DMLC, who handed CSP their only 
loss in conference. 
During Homecoming week, the ladies 
had two big victories over 
Northwestern and Pillsbury and also 
won one of two in the weekend 
Macalester tournament. Asst. coach 
Golnitz stated, "We did not play as 
aggressive as we should have, we 
had many chances to kill the oppo-
nent and we didn't use them." 
Junior Jodi Sieling is leading the team 
statistically with 9.7 kills per game 
while senior Chris Peterson has a 
95% efficiency rating on serve/re-
ceives. 
The Comets are gearing up for the 
last few weeks of the season and 
hopefully an NSCAA (National 
Small College Athletic Association) 
berth in November. Asst. Coach 
Golnitz feels that the team will be 
very successful in their remaining 
games if they play with the attitude 
to win and not , not to lose. 
WHY? 
• Because Chiropractic is one of the fastest growing 
health care professions. 
• As a Doctor of Chiropractic you will have a rewarding 
career as a licensed physician specializing in a natural 
approach to health and wellness. 
WHAT DO I NEED? 
• If you have completed at least two years of college with 
specific courses that we require in the biological and 
natural sciences AND 
• Have a strong desire to care for people, you may 
qualify for admission. 
WHERE? 
• At Northwestern College of Chiropractic. 
• A fully accredited, professional college located on a 
beautiful 25-acre campus in suburban Minneapolis—
St. Paul. 
WHAT DO I DO NOW? 
• Call the toH-free number or send in the coupon for more 
information. 
• Financial aid is available for qualified applicants. 
Please send me more information on 
Northwestern College of Chiropractic 1-800-888-4777 
Name 	  
Address 	  
City 	  State 	 Zip 	  Phone 	  
Years of college experience 	  College now attending 	  
Send To: 
Northwestern College of Chiropractic Admissions Office 
2501 West 84th Street • Bloomington, MN 55431 
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Commuter's Corner 
by Rick White 
The Concordia Commuter's 
Association has had several meetings 
this year as we begin to focus on our 
goals and objectives for the upcoming 
year. 
Most people are aware by now of the 
completion of the lounge on Tier III 
that was accomplished last year 
through the efforts of a cross section 
of students and staff. The final touch-
es are still being applied to the 
lounge, but we now have the facilities 
for commuting students to bring, store 
and prepare food from home as well 
as a comfortable area to relax be-
tween classes. 
Our first full meeting was held on 
October 1, and we were delighted to 
have President Holst and Pastor 
Claybaker in attendance to discuss 
the use of the Student Union for 
chapel. This was a dynamic meeting 
that provided a forum for those on 
both sides of the issue to state their 
opinions and clear the air of any mis-
communication. 
The CCA believes that the commut-
ing students of Concordia College are 
best served by our deciding as an orga-
nization where to best concentrate our 
efforts. Last year the emphasis was 
on the completion of Tier III, in which 
we were wonderfully supported by 
the Student Senate. This year we are 
considering the whole issue of child 
care on campus. 
As many of you are aware, we have a 
wonderful child care facility on cam-
pus known as Hand-in-Hand Child 
Care Center. This facility, while 
using student workers for a portion of 
staffing, is a self-supporting facility 
and receives no financial support from 
Concordia College. The need for 
child care facilities in the area is 
demonstrated by the waiting list the 
Center usually maintains. 
The CCA is interested in determining 
the need for child care among the stu-
dents of Concordia College, either on 
an occasional drop-in basis or as a full 
time facility. It has been suggested 
that a sure fire way of attracting seri-
ous, committed adult students from 
the Twin Cities area would be to offer 
quality, Christian child care as a por-
tion of financial assistance. The cost 
to the College could conceivably be 
less than other kinds of aid. The good 
will and peace of mind it would give 
to the students, knowing their chil-
dren are close by and being watched 
over in a loving environment such as 
Hand-in-Hand, would be immeasur-
able. 
Our next full meeting will be held on 
October 29, at a time and place that 
will be well advertised. We would 
like to ask all parents that would be 
interested in having additional child 
care here at Concordia to please at-
tend and help us consider making this 
issue our priority issue for the year. If 
you are unable to be in attendance, 
would you please consider dropping a 
note to the CCA in care of Rick White 
staling your suggestions? If the need 
for child care is as great as we sus-
pect, this could prove to be an oppor-
tunity to greatly ease the burden that 
many of our parenting students face on 
a daily basis. 
Lex-Ham Halloween Party! 
Thursday, October 31 at Tier III 
6:30 - 8:00 p.m. 
Open to all CSP families' children 
and neighborhood youth. 
Games for all ages, costume judging 
and candy bags. A safe alternative to 
Trick-or-treating. 
Spiritual 
continued from page 7 
tations to nursing homes, prisons, 
shut-ins, and anymore suggestions 
would be welcomed. 
Cross Cultural Relations is a unique 
part of Spiritual Life because it 
makes students look at how the 
Gospel is transcultural in nature. Any 
ideas in this area would be greatly 
appreciated. 
Church and Chapel Relations. 
Although these two committees sound 
Continued on page 12 
A Healthy Career Choice! 
Betome a Doctor of Chiropractic 
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Spirit Power '91 
by Leah Bruch and Tracy Maas 
To show their school spirit, around 75 
students, staff, faculty and alumni 
showed up Friday night at the 
Bonfire/Pep Rally. The Spirit Squad 
started out with the school song ,ac-
companied by the band, and a crowd 
cheer. 
The head coach of the football team, 
T.C., gave a warm welcome to every-
one and personally invited all who 
attended the Bonfire/Pep Rally to 
the football game, with the request 
to bring friends and family. He em-
phasized that the crowd could mean 
the difference between winning and 
losing a game. And Saturdays game 
was a good example, with the Comets 
winning 21-20. 
Two members from the football team 
also invited the crowd that had 
gathered in Dunning Field to the 
game, and like head coach T.C., en-
couraged the crowd to bring friends 
and family. 
To get the crowd excited, the spirit 
squad once again performed. The 
cross country coach came forward to 
happily announce that his team won 
the meet and that four of his runners 
took the top four positions. He said 
that it was one of the weirdest things 
that has every happened in all the 
years that he has been coaching. 
The band ended the event with the 
school song, while the spirit squad, 
along with the crowd, sang to support 
the school. 
The next event was the Homecoming 
Parade. Even though the event took 
place in the morning, many people 
from the campus and the local com-
munity showed up to watch as the 
"floats" went down Syndicate 
Avenue. 
Riding on donated Corvette convert-
ibles, college President Robert Hoist, 
along with his wife, waved to the 
people that had gathered to support 
the school and the football team. 
The football team, Clowns for Christ, 
the Office of Development, the 
School of Adult Learning, and 
Maintenance, along with many oth-
ers, also made appearances. 
The St. Paul Central High School 
Marching Band, along with Harding 
High School's marching band, sup-
plied the music for the parade. And 
even though they were high school 
bands, they showed much talent and 
a lot of promise. 
The first place prizes went to Luther 
IN and the Office of Development. 
Luther 1N won two-hundred dollars, 
plus an extra fifty, donated by a 
mother, and the Office of 
Development won tickets to the 
Timberwolves basketball games. 
All in all, the people who attended 
had a great time; catching the candy 
that was thrown to them and cheer-
ing on their favorite floats. 
Preus 
continued from page 1 
Q: How much weight will the Board 
give to particular faculty and Student 
Senate resolutions that suggest spe-
cific actions on its part? 
A: I can say this about the Board gen-
erally, I'm impressed with this 
Board, [and] they're very conscien-
tious... 
Q: Would you care to comment upon 
the reaction by people at CSP to your 
latest decisions? 
A: If there are any concerns about 
academic freedom or other issues, 
they can be brought to the Board 
through [President Holst]...I can't 
comment any further. 
Disability 
continued from page 2 
wheelchair bound--say uses a 
wheelchair; homebound employ-
ment—say employed in the home; and 
(should be needless to say) stereotyp-
ical cliches such as unfortunate, piti-
ful, poor, deaf and dumb, crip, de-
formed, blind as a bat, etc. 
For more information contact Jim 
Norgard at 612/646-2591, ext. 175. 
Top Ten 
continued from page 6 
3. What are the chances that, 
playing a team that has scored a 
combined total of 132 points in its last 
two games, the Concordia football 
team will win? (Good job, guys!) 
2. If God came to you in a dream and 
told you to take accordian lessons, 
would you do it? 
1. What number is the sum total IQ of 
all the Concordia Board of Regents 
members? 
Health Corner: Sexual Harassment. What gives? 
Dr. Ruth Obersaat 
A 1976 Redbook survey reported that 
88% of the women stated that they 
had experienced sexual harassment 
and regarded it as a serious work-re-
lated problem. A 1988 Men's Health  
survey reported 57% of its male read-
ers stated they had been sexually 
propositioned at work, and 58% ad-
mitted they had at least occasional 
sexual fantasies about co-workers. 
Sexual discrimination was prohibited 
by Title VII of the Civil Rights Act of 
1964. But it took over 15 years for the 
government to figure out how to en-
force the sexual harassment implica-
tions of the act, and even longer for 
the business corporations to under-
stand the law. In a 1981  Redbook-
Harvard Business Review survey, 
63% of the top level managers and 
52% of middle managers believed 
that "the amount of sexual harass-
ment at work is greatly exaggerated." 
Although the amount of sexual ha-
rassment in the workplace has proba-
bly decreased because of growing 
awareness of its risks, Working 
Women reported some business man-
agers stating that "More than 95 per-
cent of our complaints have merit" 
(Sandroff, 1988). 
The interim guidelines issued by the 
Equal Employment Opportunity 
Commission (EEOC) in 1980 defined 
sexual harassment as "unwelcome 
sexual advances, requests for sexual 
favors, and other verbal or physical 
conduct of a sexual nature" when: 
1. submission to such conduct is ei-
ther explicitly or implicitly a term or 
condition of an individual's employ-
ment; 
2. submission to or rejection of such 
conduct by an individual is used as 
the basis for employment decisions 
affecting such individual; or when 
3. such conduct has the purpose or 
effect of substantially interfering 
with an individual's work perfor-
mance or creating an intimidating , 
hostile, or offensive working environ-
ment (Deane & Ti l l a r, 1981). 
"So Dr. Ruth, what constitutes sexual 
harassment?" 
Sexual harassment exists throughout 
the business and the academic world. 
Although both men and women can be 
victims, women are more often the 
target because men are usually in po-
sitions of greater power and women 
are in the vulnerable position of being 
subordinates. The woman most likely 
to be victimized can be of any age, but 
she tends to be vulnerable, young, be-
longing to a non-majority group, and 
unable to afford to resist because she 
needs the job. In our rapidly changing 
work scenes, sexual harassment by 
subordinates of the supervisors or 
managers is becoming more common. 
Sexual harassment includes a number 
of activities that tend to control, in-
fluence and frustrate one's career, jobs, 
grades or athletic playing time. 
"So what can I do if I've been ha-
rassed sexually?" 
Fortunately, many companies and col-
leges have developed statements 
defining and prohibiting sexual ha-
rassment. These policy statements 
usually explain specific procedures 
and remedies employees and students 
can pursue in case they become victims 
of this type of sexual assault. Many 
state Fair Employment Practices pro-
tect workers from sex discrimination. 
Careful documentation, a diary noting 
the details of each episode, and wit-
nesses are important elements to have 
in hand when you decide to file a 
complaint of sexual harassment with 
academic officials, and employer, a 
coach or the courts. (See CSP Student 
Guide, pp. 28-33.) 
Here is a question I pose to you read-
ers: How familiar are you with our 
CSP Sexual Harassment/Sexual 
Assault/Sexual Violence Policy in the 
Student Guide? Take a look at the 
current policy and let me know what 
you think. (Things that make you go 
"...Hrrunm..." ) 
FREE TRAVEL, CASH, AND 
EXCELLENT BUSINESS!! Openings 
available for individuals or student 
organizations to promote the country's 
most successful SPRING BREAK tours .  
Call Inter-Campus Programs 1-800-
327-6013 
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The American Red Cross wants to suck 
your blood on October 28 in the 
Student Union from 12-6 p.m. They 
need you to save a life by answering 
questions, donating blood, and eating 
great snacks for only one hour. 
In an interview with Mary Knowlan, 
the Ramsey County American Red 
Cross Blood Services worker, I 
discovered quite a few interesting 
facts about donating blood, receiving 
blood, and promoting blood. Mary 
began working for the ARC because 
her 32 year old brother was 
! undergoing chemotherapy for cancer 
and needed a lot of blood. She 
watched him struggle with this 
illness and decided she needed to 
return the favor of blood. Mary likes 
the ARC because it is a non-profit 
organization whose mission is to save 
lives. However, she is disappointed 
that only 4-5% of the U.S. population 
donates bleed. I found this fact 
especially disturbing, when she told 
me that everyone has a 95% chance of 
needing blood by the age of 72. 
Who are the people that need your 
blood? Everyone! The blood goes to 
the child with leukemia (120 donors 
in a month), liver transplants (80 
pints per operation), bone marrow 
transplants (alot), and many more. 
The ARC will use our blood for 
transfusions. CSP's blood will be 
divided into triple bags. This means 
one bag for red cells, one for plasma, 
and one for platelets. The red cells 
are used for various surgeries and 
transplants. The plasma is used for 
burn and shock victims. Cancer 
patients, such as Mary's brother, use 
the platelets. These transfusions use 
95% of the blood component. I also 
asked Mary why this was different 
than the Plasma Alliance. She said, 
"Besides the fact that they pay 
money for donations, the blood does 
not go into the general supply, but is 
used for commercial medical 
companies." The Minnesota ARC 
gives your blood to 103 counties with 
160 hospitals. They need to collect 
800 pints of blood five days a week, 
190,000 pints a year to supply those 
that need it. The ARC maintains 8-10 
mobiles per day with 59 nurses 
operating the blood drives, not to 
mention massive amounts of 
volunteers. That includes you! 
Are you scared or confused about 
giving blood? There are the 
requirements as well as the facts. You 
must be: 17-75 years of age, weigh 110 
lbs. or over, have waited 56 days 
between donations, have good 
hemoglobin levels. Wow! This seems 
so easy! They make it even nicer for 
you to donate by creating a relaxing 
atmosphere. You must give your 
health history, donate blood, and 
then eat cookies. Yum! Are you still 
apprehensive? Have you heard this 
procedure can make you ill? Mary 
tells me that you can do a few things 
to prevent a reaction: 
*Eat a good meal prior to donating 
*Get a good night's sleep 
*Remain calm-first donors usually 
anxiety ridden 
*Get a buddy to go with you 
*BREATHE SLOW 
Remember: Every pint of blood goes 
through seven HIV tests and there is 
no chance of giving AIDS through 
your donation. 
Any questions about your medical 
eligibility? 
Call: 291-3885 
LET THEM SUCK YOUR BLOOD ON 
OCTOBER 28 IN THE STUDENT 
UNION 12-6P.M. 
by Scott Hoelscher 
Throughout my college career, I've 
dined at numerous restaurants which I 
heard of through word of mouth. But 
last week, I let my fingers do the 
walking and experienced a pleasant 
surprise at T Garcia's.. Located at 433 
So. Robert Street in St. Paul, this 
diminutive restaurant fell short of 
providing a beautiful setting. On the 
outside, it appeared to be a common... 
dive. Inside, it was marked by crumbs 
on the tabletops. Finally, after 
opening the menu, I felt I had 
wandered into hostile territory when 
I read the following: "We Reserve the 
Right to Refuse Service to Anyone." 
Sheesh! 
By now you may be thinking Chi-
Chi's is the better choice. But wait -
here's where things started turning 
around. First, my charming dinner 
companion, Heidi Reichstadt, 
ordered nachos for belly-expanding 
purposes. Our waitress/cook/cashier 
piled a plate high with very crispy 
tortillas doused with a mild beef 
sauce. Heidi was impressed but 
admitted the cheese was a bit scarce. 
Our meals were promptly provided, 
and Heidi tackled a bounteous 
helping of tostadas while I had the 
Fiesta complete with a taco, tostada, 
enchilada, rice, and refried beans. 
Both of us were impressed with the 
generous portions, mild yet tasty 
sauces, and seemingly low oil and 
grease content in the beef, unlike the 
beef we often eat at other eating 
establishments (hint,hint). 
T Garcia's had a lot to offer. Included 
in the entrees were enchilada steak, 
Mex - steak, and the Fiesta. Other 
entrees included a trio of tacos, 
tostadas, enchiladas, and burritos. A 
large assortment of side orders were 
also available. 
Two other items on the menu grabbed 
our attention as well. First, breakfast 
is served daily. Second, they serve a 
dish called Menudo! I'm not going to 
touch that one. 
Finally, the walls of T Garcia's are 
adorned with pictures of. . . I'm not 
sure who, but they were nice. And 
there's also a colorful array of 
sombreros, blankets, and other 
paintings. 
To recap, both Heidi and I recommend 
T Garcia's because there is: 
a) crispiness, mildness, generousness, 
and no-greasyfoodness 
b) variety (remember Menudo!) 
c) affordable prices ($4.25 - $8.95) 
Bloody Monday 
by Erica Wentzel 
Give it a shot! 
** * IC** * * * I* ***310 * IC * *** * ICI 
King For A Day 
How often does one get the chance to 
see a Pulitzer Prize winning play per-
formed at one's own campus? How 
often does one get the opportunity to 
witness a slice of someone else's life? 
How often? Five times this 
November! The award winning play 
by Beth Henley, Crimes of the Heart,  
will be performed here at CSP on 
November 7, 8, 9, and 10. 
Directed by Kim LaFontaine, this 
play features the lives of the 
Magrath sisters--their struggles, 
their pains, and their joys. The three 
sisters, Lenny, Meg, and Babe, are 
played by Robin Hughes, Anne Roth, 
and Wendy Wedo. The sisters are 
joined by their cousin, Chick, played 
by Tracey Winn; Meg's old boyfriend, 
Doc, played by Scott Hoelscher; and 
Babe's lawyer, Barnette Lloyd, 
played by Mark Niebuhr. 
This play follows the family as they 
deal with "a real bad day" and the 
means in which they get through it. 
This play deals with real life, real 
dreams, and real family. Come and 
ride this roller coaster called life 
with the Magraths!!! 
Press Release 
Saint Paul, MN 	The Saint Paul 
Winter Carnival Association is ac-
cepting applications from individu-
als who wish to participate as a 
member of the 1992 Royal Family. 
Applications are being accepted for 
Queen of Snows, Royal Guard and the 
Vulcan Krewe. There are no age or 
marital status restrictions for any of 
these roles in the Royal Family, al-
though each participant is required 
to provide financial sponsorship. 
The Saint Paul Winter Carnival 
Royal Family and the Vulcan Krewe 
make over 400 public appearances 
during the time period from the annu-
al Carnival's first Saturday in 
January through the next twelve 
months. During the Winter Carnival 
itself, participants make approxi-
mately 100 appearances and must be 
able to provide night and day avail-
ability to the festival programs dur-
ing that time period. Following the 
festival, the members of the Royal 
Family and the Krewe appear in 
hundreds of area parades on week-
ends and make several visits each 
week to nursing homes, schools and 
civic organizations. All participa-
tion in the programs is voluntary and 
members of the groups pay their own 
expenses. Applications may be ob-
tained at the Saint Paul Winter 
Carnival office, 101 Norwest Center, 
55 E. Fifth Street, Saint Paul, from 9 
a.m. to 4 p.m. daily. Application 
deadlines vary from October 15 
through November 15, 1991. 
****************************** 
The Heart of the Matter 
by Anne Roth 
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Letter to the Editor 
continued from page 4 
Concordia College and a member of 
the Christian church, I have a moral 
obligation to stand against injustice. 
The actions of the Board of Regents 
appear to be a malicious and 
cowardly attack against a controver-
sial, yet highly respected, member of 
the Concordia community. I use the 
term "appear" because, when asked to 
explain their actions, the President 
hides behind "legal counsel" and the 
Regents invoke "executive council", 
leave town and subject the new 
President to answer for their actions! 
Therefore, we do not know the reasons 
or motivations behind the "non-
renewal". We can only speculate. 
Admittedly, the Rev. Bruch 
has expressed many controversial 
views on religious issues affecting the 
church. It is widely believed that 
these views have led to his 
dismissal. These views, whether you 
agree with them or not, should have 
NO bearing on his employment at the 
college. He does not teach religion; 
he is a sociology professor! The 
question regarding his views should 
center on his right to free thinking 
and free speech. If this is a true 
institution of higher learning, free 
thinking and free speech should be 
cultivated and nurtured, not silenced 
by the ignorance or convic-tions of a 
minority. 
The issues of free thinking 
and free speech alone should cause us 
to question the Regents actions. 
However, serious questions remain 
about the procedures and circum-
stances under which Bruch was fired. 
First, the chairman of the Regents 
has traditionally been the District 
President. Regents Preus and Buck 
successfully maneuvered themselves 
into the leadership positions. This 
action alone breaks no written rules. 
However, it allows the Regents to 
write their own agenda in dealing 
with college business. Secondly, 
Regent Preus should have with-
S. A himself from an decision  
regarding Dan Bruch because of 
conflict of interest. Mr. Christian 
Preus is the son of Dr. Robert Preus, 
ousted president of Concordia 
Seminary, Fort Wayne, Indiana. 
Robert Preus fired Bruch from the 
seminary faculty several years back 
and has been trying to discredit Bruch 
through synodical procedures ever 
since. My speculation is that the son 
is carrying out the father's vendetta 
against Bruch. Why else would the 
Regents go into executive session, 
cloaked in secrecy for fear of legal 
ramific-ations, if the reasons were 
legitimate? 
The question now is not what 
has happened, past tense, but what is 
going to happen. What are we as 
members of the Christian church and 
the Concordia community going to do? 
Several courses of action are 
available, but we must be realistic 
about our expectations. We may not 
get Dan Bruch reinstated, but we must 
change the way in which the Regents 
run the college. Closed door meetings, 
no accountability, and personal 
agendas must be stopped. The obvious 
fear is who is next. If the Regents, 
having ultimate control, do not like 
what you say or do, you could be next -
no questions asked and no reasons 
given. Many of the Regents are clergy 
or high-ranking lay people in the 
church. These people should know 
better than most what Matthew 18 
states about conflict resolution. This 
scriptural procedure was not 
followed! 
The following are actions 
that can be taken: 
1) The first thing is pray. 
Scripture tells us this is ALWAYS the 
first thing to do. Pray for the Bruchs 
as they deal with this professional 
and personal tragedy. Pray for the 
Regents, that the Spirit would move 
them to recind their action and work 
toward a peaceful, Christian 
resolution. Pray for all of us at 
Concordia as we too to cope with 
People 
continued from page 6 
something she has failed to find is 
true at many other colleges. Having 
genuine people as her classmates, pro-
fessors, and co-workers is what she 
likes best about attending Concordia. 
Without this, the college would not 
be as nice a place to attend. 
The event that has most changed 
Kathryn's life is the four months she 
spent in England on an educational 
exchange opportunity she had at Oak 
Hill College. She was able to travel 
the then East and West Germanies, 
Paris, Amsterdam, and the areas sur-
rounding London. These travels and 
the people she met while there have 
changed her outlook on the world, 
especially cross culturally. 
this very troubling situation. 
2) Write a letter opposing the 
Regents action to Dr. Hoist, each of 
the Regents, the District President 
(who is a Regent), your pastor and 
congregation and finally the 
synodical President, Dr. Bohlmann. 
Express your deep concern about the 
way in which the whole situation 
has been handled. Request that they 
reconsider Dan Bruch's contract and 
take action to stop further abuses of 
power. 
3) Encourage non-violent 
protest at the next Regents meeting, 
again showing support for Dan and 
disgust at the actions taken. 
4) Work to get this bastion of 
ultra-conservative Regents ousted! 
Pastors and congregations in the MN 
South District elect them; they can 
also remove them. 
5) Finally, if necessary, 
withhold financial support for the 
college. The unfortunate truth is, 
that money speaks louder than the 
dignity of an individual at an 
institution of our size. 
The goal of these actions is 
not to hurt the college any more than 
it has been. They are intended to 
cause change. Positive change! The 
niavity of a this "little" boy is gone. 
The church is not the perfect Eutopia 
we would like to think it is. Political 
powers and personal ambitions exist. 
It is time to have my childhood 
questions addressed, the in-fighting 
in the church cease and change to 
occur! Collec-tively, we can make a 
difference! Remember, the Lord tells 
us that with the faith of a mustard 
seed, we can move mountains! 
I respectfully withhold my name for 
fear of losing my job for speaking out! 
Another thing the trip to England 
taught her was how much her family 
really means to her. She has an older 
sister who is recently married, three 
younger brothers, and a pair of 
terrific parents who "have taught me 
a lot and I will never be able to repay 
all the sound advice, knowledge, and 
support they have given me over the 
years." 
If you find Kathyrn interesting, feel 
free to talk futher with her about 
anything. Be warned though, she is 
very busy and you may have to 
schedule weeks in advance. Believe 
me, I know; I'm her roommate and 
even I have trouble getting in to see 
her! 
Spirit 
Continued from page 9 
a lot alike, they are not. Church 
Relations is responsible for compiling 
a list of churches by denomination 
and organizing rides to churches on 
Sunday mornings. Our hope is to 
broaden the ministry and spiritual 
life of ALL of Concordia's students. 
Chapel Relations consist of planning 
services sponsored by Spiritual Life 
and All-campus Devo's once a quarter. 
Anyone wanting to become involved 
in Spiritual Life can talk to any of 
the committee heads, your Spiritual 
Life representative, of John Perling 
(Director). All are invited to join us. 
Our meetings are located in the PDR 
on Wednesday nights at 7p.m. 
This campus can be an example of 
Christian living and team ministry. 
Let us pray that the Lord of the har-
vest will send workers into the har-
vest. 
11M' 
RAISE $ 500...$1000...$1500 
FOOL  
PROOF 
NJ IN CO 
RAISI\G 
For your fraternity, sorority, team 
or other campus organization. 
ABSOLUTELY NO INVESTMENT REQUIRED! 
CALL 1-800-950-8472, ext. 50 
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